The Australian workforce has faced
unprecedented changes recently,
including adapting to remote working
environments.

The modern

Here we explore how the legal
sector is moving on from traditional
processes & embracing the modern
workplace.
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What is most important to employees?
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solutions (centralised administration)
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between end devices
(mobile, desktop, table)
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Thin-client support in
virtual environments
(i.e. Citrix, Window Terminal
Server, VMware)

Mobile dictation
options
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Key factors for a modern workplace
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Productivity tools

are a great investment
to stay competitive

in the future

We could work more
efficiently by utilising modern
technologies to the fullest
(legal tech, cloud computing,
centralised infrastructure)

We could save a lot of
money by optimising
our internal and external
processes to serve our
clients best

There is a lot of pressure
for innovation within our
environment

Employer branding & attracting new talent
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Productivity tools are a

great investment to enforce

a modern workplace and
attract future employees

It is absolutely essential
for law firms to invest in
marketing (social media,
content, website etc.) to
retrieve and attract new
talent

It is absolutely essential
for law firms to invest in
a modern workplace to
retrieve and attract new
talent

Numbers shown are based on market research conducted by Censuswide 26.06.2020 - 30.06.2020 in Australia.



